
Work and Work after Work 

AARP (2007). Oregon Poll of Employers in the State on Age 50+ Employees. 

AARP (2005). The Business Case for Workers 50+. 

AARP (2005). Update on the Aged 55+ Worker, 2005. 

AARP (2003). Staying Ahead of the Curve 2003: The AARP Working in 
Retirement Study. 

Annie Casey Foundation (2005). Up Next: Generation Change and the 
Leadership of Nonprofit Organizations. (PDF) 

Bobrow Burns, Jennifer (2006). Career Opportunities in the Nonprofit Sector. 
Checkmark Books. 

Bolles, Richard, and Nelson, John (2007). What Color is Your Parachute? For 
Retirement. Ten Speed Press. 

Butrica, Barbara, et al. (2006, May). “Enjoying the Golden Work Years.” (PDF) 
Urban Institute Series: Perspectives on Productive Aging, 6. 

Byham, William (2007). 70: The New 50. DDI Press. 

Civic Ventures (2008). MetLife Foundation/ Civic Ventures Encore Career 
Survey. 

Civic Ventures (2005). Metlife Foundation/Civic Ventures New Face of Work 
Study. Civic Ventures. 

Conference Board (2007). Gray Skies, Silver Linings: How Companies are 
Forecasting, Managing, and Recruiting a Mature Workforce. 

Conference Board (2006). Strategic Workforce Planning: Forecasting Human 
Capital Needs to Execute Business Strategy. 

Costa, Dora L. (1998). The Evolution of Retirement: An American Economic 
History, 1880‐1990. University of Chicago Press. 

Critchley, Robert (2002). Rewired, Rehired, or Retired. Jossey‐Bass/Pfeiffer. 

Dilenschneider, Robert (2002). 50 Plus! Citadel Press Books.

http://www.aarp.org/money/work/articles/50_redefining_oregon_workforce.html
http://www.aarp.org/money/careers/employerresourcecenter/trends/business_case_for_workers_age_50_key_findings.html
http://www.aarp.org/research/work/employment/aresearch-import-347.html
http://www.aarp.org/research/reference/publicopinions/aresearch-import-417.html
http://www.aecf.org/upload/PublicationFiles/LD2928K643.pdf
http://www.urban.org/UploadedPDF/311324_golden_work_years.pdf
http://www.civicventures.org/news/releases/index.cfm?date=2008_06_18
http://www.conferenceboard.org/publications/describe.cfm?id=1392
http://www.conference-board.org/publications/describe.cfm?id=1203


Dychtwald, Ken, Erikson, Tamara, and Morison, Robert (2006). Workforce 
Crisis: How to Beat the Coming Shortage of Skills and Talent. Harvard 
Business School Press. 

Ekerdt, David (1986, June). “The Busy Ethic: Moral Continuity between Work 
and Retirement.” Gerontologist 26(3), 239‐244. 

Englert, Jonathan (2006). The Collar. Houghton Mifflin. 

Erickson, Tamara (2008). Retire Retirement. Harvard Business School Press. 

Ernst & Young (2007). 2007 Aging U.S. Workforce Survey: Challenges and 
Responses. (PDF) 

Fein, Richard (2006). The Baby Boomer's Guide to the New Workplace. Taylor 
Trade Publishing. 

Fox, Matthew (1994). The Reinvention of Work. HarperCollins Publishers. 

Freedman, Marc (2007). Encore: Finding Work That Matters in the Second Half 
of Life. Public Affairs. 

Goldberg, Beverly (2000). Age Works. Free Press. 

Graebner, William (1980). A History of Retirement in America: The Meaning 
and Function of an American Institution 1885‐1978. Yale University Press. 

Haber, Carol, and Gratton, Brian (1994). Old Age and the Search for Security: 
An American Social History. Indiana University Press. 

IBM and American Society for Training and Development (2006). Closing the 
Generational Divide: Shifting Workforce Demographics and the Learning 
Function. (PDF) 

Manpower (2007). The New Agenda for an Older Workforce. (PDF) 

MetLife Mature Market Institute (2006). Living Longer, Working Longer: The 
Changing Landscape of the Aging Workforce―A MetLife Study. (PDF) 

Moen, Phyllis (2003). “Midcourse: Reconfiguring Careers and Community 
Service for a New Life Stage.” Contemporary Gerontology 9(3), 87‐94. 

Moen, Phyllis, and Roehling, Patricia (2005). The Career Mystique: Cracks in 
the American Dream. Rowman and Littlefield.

http://www.plansponsor.com/uploadfiles/ErnstandYoung.pdf
http://www.encore.org/
http://www.astd.org/NR/rdonlyres/68C2653A-8A55-4008-9E2F-B39CD33256F7/0/ASTD_IBM_Changing_Worker_Demographics_Study.pdf
http://portal.manpower.com/wps/wcm/resources/file/eb7f034259cd4ec/The%20New%20Agenda%20for%20an%20Older%20Workforce.pdf
http://www.metlife.com/WPSAssets/11931727601144937501V1FLivingLonger.pdf


Moen, Phyllis, et al. (2000). The Cornell Retirement and Well‐Being Study. 
(PDF) Bronfenbrenner Life Course Center, Cornell Gerontology Research 
Institute. 

Muirhead, Russell (2007). Just Work. Harvard University Press. 

National Institute On Aging (2007). The Health and Retirement Study: Growing 
Older in America. 

Pink, Daniel (2002). Free Agent Nation: The Future of Working for Yourself. 
Warner Business Books. 

Riggs, Karen (2004). Granny@Work: Aging and New Technology on the Job in 
America.  Routledge. 

Ristau, Stephen (2003). Career Transition Service Leadership Feasibility Study. 
(PDF) Leadership Greater Hartford, Inc. 

Roper Starch Worldwide, Inc. (2003, September). Staying Ahead of the Curve 
2003: The AARP Working in Retirement Study. AARP. 

Roper Starch Worldwide, Inc. (1999, February). Baby Boomers Envision Their 
Retirement: An AARP Segmentation Analysis. AARP. 

Savishinsky, Joel (2000). Breaking the Watch: the Meaning of Retirement in 
America. Cornell University Press. 

Sheehy, Gail (1996). Managing Your Life Across Time. Ballantine. 

Terkel, Studs (1997). Working: People Talk about What They Do All Day and 
How They Feel about What They Do. New Press. 

U.S. Bureau of Labor Statistics (n.d.). Working in the 21 st Century.

http://www.human.cornell.edu/che/BLCC/Research/Publications/upload/crwbreport.pdf
http://www.nia.nih.gov/ResearchInformation/ExtramuralPrograms/BehavioralAndSocialResearch/HRS.htm
http://www.lifelongaccess.org/documents/LGHCareerTransitionStudyReport.pdf
http://research.aarp.org/econ/multiwork_2003.html
http://research.aarp.org/econ/boomer_seg_toc.html
http://www.bls.gov/opub/working/home.htm

